RANGE
NUMBER

40
41
42
43
44
45
46

A

72,324
76,032
79,776
83,820
88,056
92,484
96,948

CLARK COUNTY SCHOOL DISTRICT
POLICE ADMINISTRATOR SALARY SCHEDULE BASE
ANNUAL SALARIES (12 MONTH)

FISCAL YEAR 2022

PERS Increase of 1.5% (Employee burden of 0.75%)

76,032
79,776
83,820
88,056
92,484
96,948
101,820

C

79,776
83,820
88,056
92,484
96,948
101,820
106,884

D

83,820
88,056
92,484
96,948
101,820
106,884
112,260

88,056
92,484
96,948
101,820
106,884
112,260
117,876

92,484

96,948
101,820
106,884
112,260
117,876
123,660

G*

96,948
101,820
106,884
112,260
117,876
123,660
129,852

*Eligibility for this step requires that the police administrator has been on any Step F for two (2) years, is beginning his/her 15th year in the School
District during the contracted school year, and the adjusted hire date and the effective date of the police administrative appointment is prior to
February 1. If the adjusted hire date is February 1 or after, the police administrator will be placed on Step G at the beginning of the subsequent

year.

Police administrator employees completing the following years of District service will be eligible for longevity compensation for which PERS

contributions will be made:

The above salary table will be applied notwithstanding any contrary regulation.

District Service

10 Years
15 Years
20 Years
25 Years
30 Years

Amount

$1,300
1,800
2,300
2,800
4,000

The starting placement on the salary table for a lieutenant is 43D and the starting placement on the salary table for a captain is 45D.





