
Pay Grade A1 B1 C1 D1 E1 F1 F2 G1* G2* H1** H2** I1***
40 10.87 11.42 11.98 12.60 13.22 13.88 14.23 14.56 14.94 15.30 15.68 16.07
41 11.42 11.98 12.60 13.22 13.88 14.56 14.94 15.30 15.68 16.07 16.47 16.88
42 11.98 12.60 13.22 13.88 14.56 15.30 15.68 16.07 16.47 16.88 17.28 17.72
43 12.60 13.22 13.88 14.56 15.30 16.07 16.47 16.88 17.28 17.72 18.16 18.60
44 13.22 13.88 14.56 15.30 16.07 16.88 17.28 17.72 18.16 18.60 19.07 19.52
45 13.88 14.56 15.30 16.07 16.88 17.72 18.16 18.60 19.07 19.52 20.00 20.51
46 14.56 15.30 16.07 16.88 17.72 18.60 19.07 19.52 20.00 20.51 21.01 21.52
47 15.30 16.07 16.88 17.72 18.60 19.52 20.00 20.51 21.01 21.52 22.06 22.60
48 16.07 16.88 17.72 18.60 19.52 20.51 21.01 21.52 22.06 22.60 23.17 23.72
49 16.88 17.72 18.60 19.52 20.51 21.52 22.06 22.60 23.17 23.72 24.33 24.92
50 17.72 18.60 19.52 20.51 21.52 22.60 23.17 23.72 24.33 24.92 25.54 26.18
51 18.60 19.52 20.51 21.52 22.60 23.72 24.33 24.92 25.54 26.18 26.83 27.48
52 19.52 20.51 21.52 22.60 23.72 24.92 25.54 26.18 26.83 27.48 28.16 28.87
53 20.51 21.52 22.60 23.72 24.92 26.18 26.83 27.48 28.16 28.87 29.57 30.29
54 21.52 22.60 23.72 24.92 26.18 27.48 28.16 28.87 29.57 30.29 31.06 31.80
55 22.60 23.72 24.92 26.18 27.48 28.87 29.57 30.29 31.06 31.80 32.61 33.39
56 23.72 24.92 26.18 27.48 28.87 30.29 31.06 31.80 32.61 33.39 34.24 35.08
57 24.92 26.18 27.48 28.87 30.29 31.80 32.61 33.39 34.24 35.08 35.95 36.83
58 26.18 27.48 28.87 30.29 31.80 33.39 34.24 35.08 35.95 36.83 37.75 38.66
59 27.48 28.87 30.29 31.80 33.39 35.08 35.95 36.83 37.75 38.66 39.63 40.61
60 28.87 30.29 31.80 33.39 35.08 36.83 37.75 38.66 39.63 40.61 41.60 42.62
61 30.29 31.80 33.39 35.08 36.83 38.66 39.63 40.61 41.60 42.62 43.70 44.75
62 31.80 33.39 35.08 36.83 38.66 40.61 41.60 42.62 43.70 44.75 45.88 46.99
63 33.39 35.08 36.83 38.66 40.61 42.62 43.70 44.75 45.88 46.99 48.17 49.34
64 35.08 36.83 38.66 40.61 42.62 44.75 45.88 46.99 48.17 49.34 50.59 51.81
65 36.83 38.66 40.61 42.62 44.75 46.99 48.17 49.34 50.59 51.81 53.11 54.40

* Longevity Step:  Requires ten (10) years of service with the District (employee must be on Step F before advancement to Step G)

** Longevity Step:  Requires fifteen (15) years of service with the District (employee must be on Step G before advancement to Step H)

*** Longevity Step:  Requires twenty (20) years of service with the District (employee must be on Step H before advancement to Step I)

CLARK COUNTY SCHOOL DISTRICT
SUPPORT PERSONNEL PAY GRADES AND HOURLY RATES

1.125% increase - Effective April 1, 2017
2016-17


